PART 2: THE GENDER EQUALITY AUDIT 

SECTION E: 
Gender Impact Assessments/ Equality Impact Assessments
The Gender Equality Code of Practice states that listed public authority must ensure that its scheme sets out the actions it has taken or intends to take to assess the impact of its policies and practices, or their likely impact, on gender equality. 'Policies and practices' covers all the proposed and current activities which the authority carries out, including its employment and service delivery functions. The purpose of an impact assessment is twofold: 

· to ensure that neither sex is disadvantaged by an authority's decisions and activities 

· to identify where public authorities can promote equality of opportunity between men and women. 

Conducting impact assessments on policies is a useful way of demonstrating that public authorities have had due regard to the need to eliminate unlawful discrimination and harassment and to promote equality of opportunity when developing policy. It is also a legal requirement if a public authority is subject to the specific duties. As well as being a legal requirement for listed public authorities under the specific duties, gender impact assessment are promoted in the Code of Practice as ‘a useful technique for the implementation of the duty overall, because it allows public authorities to assess the relevance of gender equality to each of their functions.’
a) Which LSP area are you covering?


b) Which organisation’s Gender Equality/ Equality Impact Assessment are you looking at?

	Public body
	Tick

	County Council
	

	Crown Prosecution Service 
	

	District Council
	

	Local authority
	

	Police
	

	Primary Care Trust
	

	Other (please state)
	


Effectiveness
c) Has the public body adequate steps in place to ensure they carry out impact assessments (see pp37- 41: 3.57- 3.74, 2006)? 
	Questions
	Yes
	Don’t know
	No

	Is there any information provided as to how the authority determines if the policy is significant (this may be included in the list of functions)?  
	
	
	

	Is there a timetable set out for assessing existing policies?
	
	
	

	Are there any actions specified within the action plan relating to Impact Assessment? 
	
	
	


d) Is there a tool/ or some form of standardised template or methodology) included within the scheme, or published separately, which guides staff through the impact assessment process (recommendation only for GED)?
Yes/ Don’t Know/ No (if yes please answer the following):

e) Is the tool/ methodology sufficient to enable them to effectively assess the impact of their policies and so meet the duties
?
	Questions
	Yes
	Don’t know
	No

	Does it include open questions about gender equality and include prompts?
	
	
	

	It will also outline what steps the authority will take if there is adverse impact and enable them to identify missed opportunities to do more to promote equality.
	
	
	

	Does it outline how policy, once adopted, will be monitored, reviewed and evaluated? 
	
	
	

	Has the tool been communicated to staff or have they been trained on using the tool?
	
	
	


f) Is there anything else you want to say about the effectiveness of the GIA/ EIA?

	


Consultation
g) Does the public body include information on how it will consult/ involve
 relevant groups of women in its impact assessment process?

Yes/ Don’t Know/ No 

h) If yes which of the following groups were consulted about its impact assessment process?
	Groups/ organisations consulted 
	Say how  many groups/ orgs consulted with
	Level

	Women service users 
	
	

	Women Trade Unionists
	
	

	Women’s organisations/ groups (generalist)
	
	

	Young women’s groups
	
	

	Girls groups
	
	

	Women’s groups/ organisations (violence against women)
	
	2

	Women’s groups/ organisations (women’s health)
	
	

	Women’s groups/ organisations (education and training)
	
	

	BME Women’s groups/ organisations
	
	3

	Lesbian and bisexual women’s groups/ organisations
	
	

	Older women’s groups/ organisations


	
	

	Disabled women’s groups/ organisations
	
	

	Roma and traveller women’s groups/ organisations
	
	

	Refugee and asylum seeking women’s groups and organisations 
	
	

	Women’s faith groups/ organisations 
	
	

	Trans groups
	
	

	Other (please state)
	
	


i)
The authority’s arrangements should enable impact assessment and consultation results to be fed in to the policy development and reporting process. Taking into account the information above, does the information contained within the scheme provide you confidence that this is being done?

	0 – no
	1 – partly
	2 – adequately  
	3 – excellently

	
	
	
	

	Briefly justify your answer?




 

j) Is there anything else you want to say about the consultation about the GIA/ EIA?

	























� � HYPERLINK "http://www.equalityhumanrights.com/uploaded_files/PSD/download_equalityimpactassessmenttemplate.doc" ��http://www.equalityhumanrights.com/uploaded_files/PSD/download_equalityimpactassessmenttemplate.doc� 


� The Gender Equality Duty Code of Practice recommends consultation is recommended for significant policies affecting men and women, including transsexual men and women
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