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O NEWomen s Network

Strengthening the Wome n the North East






North East Regional Women’s Sector Network: Information sheet

Who?

NEWomen’s Network is open to women’s voluntary and community sector organisations, groups and projects across the North East. It is part of a wider North East Voluntary and Community Sector Equalities and Diversity Coalition
 .  The NES Network is supported through funding from the Coalitions CADE Project and Northern Rock Foundation.   

The NE VCS Equalities Coalition is a collection of voluntary and community sector (VCS) organisations with an interest in equality and diversity issues in the North East which represent the six diversity groups that are formally recognised within discrimination legislation and the Equality and Human Rights Commission (EHRC) – Age (older and younger), Disability, Faith, Gender, Race and Sexuality. 

What?

NEWomen’s Network is primarily concerned with strengthening the women’s sector and ensuring that the survival of women’s organisations. It is about building partnership and collaboration between women’s organisations so that they can develop and raise the profile of issues facing women in the North East. As part of the NE VCS Equalities and Diversity Coalition, NEWomen’s Network is also involved in working with other diversity groups to bring the whole range of diversity and equality perspectives together in shared priorities and actions. Members of the Coalition work closely with people who are at risk of exclusion through discrimination and with the community groups that support them. 

Why women?

	· Because at the rate we are going…it will take 20 years to achieve equality in civil service top management, 40 years to achieve an equal number of women in the judiciary and 200 years to achieve and equal number of women in Parliament

· BME women’s representation in positions of power much lower and much worse in the North East

· The average weekly earnings for women are 79% of that of men and in some parts of the North East this is much lower e.g. in Middlesbrough and Redcar and Cleveland the average weekly wage is only 65% of that of men’s 

· Four times as many women as men in the North East in part-time employment and more women are now entering the labour market, but in low paid part time work

· Women in the North East are more likely to attempt suicide, but four times as many men achieve it

· 95% of young people looking after their children in the North East are young women
· There were 167 women and 4 men referred to Northumberland’s domestic abuse support project in 2005-6 
· The proportion of women of working age without a qualification in Tees Valley is 22% (compared with 17% nationally) and for men it is 16% (compared with 14% nationally)


The following are examples of some of the issues that North East women’s sector organisations are addressing: 
· Violence against women (including rape, domestic violence and violence experienced by women seeking asylum) 

· The safety of women, including among other things asylum seeker and refugee women who are homeless and excluded from accessing essential services and have no recourse to public funds

· Isolation of women through economic and family responsibilities, different cultural and religious backgrounds and the isolation of particular groups of women such as African women and other BME women, women in rural locations young women, older women, disabled women and young lesbians.

· Women’s health

· The impact of race and gender inequality upon women

· Women’s disadvantage in the economy and low level of participation in civic and civil governance, for example:

The women’s sector in the North East is already struggling for funding and resources and the current funding crisis facing the Voluntary and Community Sector and having disproportionate impact upon the Women’s Sector
. Yet research from Women’s Resource Centre in 2006 found that provision specifically for women is far more responsive to their needs and demonstrates better outcomes for women
.
How?

NEWomen’s Network is organised regionally, with sub-regional leads for Durham, Tyne &Wear, Tees Valley and Northumberland, and across the six diversity strands of Age, Disability, Faith, Gender, Race and Sexuality. There are leads for each of the 10 sub-regional and diversity strands and each is contracted and funded to develop the network in their particular area. During 2008/09 the following work will be undertaken in two phases:

1) Action research to develop the network, gathering statistical data and existing research about the position of women in the North East and gathering information about the skills, knowledge, experience of women’s groups and organisations whilst building relationships with and between them.  

2) Raising the profile of the women’s sector in the North East through; campaigning for resources, facilitating events, seminars and other activities, sharing of practice, skills, knowledge, experience and resources and action research to address gaps identified. 

How do I find out more?
	Contact
	Areas
	Strands

	Stella Magoye

Stella.magoye@newcastle.ac.uk
07506936668
	Tyne and Wear

Northumberland
	Women’s faith groups

BME women

Older women

	Sue Robson

sue@suerobson.co.uk
07813 109 215
	Durham

Tees Valley


	Young women

Women with disabilities

Lesbian and bisexual women

	Gender Strand Lead for NE VCS Equalities Coalition Umme Imam, Angelou Centre,  Brighton Grove, Fenham, Newcastle upon Tyne, NE4 5NR,  0191 2260394 angeloucentre@wwmail.co.uk 


� � HYPERLINK "http://www.vonne.org.uk/policy/Equalities/EqualitiesCoalition/north_east_vcs_equalities_coalition.php?flink=553" ��http://www.vonne.org.uk/policy/Equalities/EqualitiesCoalition/north_east_vcs_equalities_coalition.php?flink=553�


� Equal Opportunities Commission 2006 survey of women’s representation in positions of power


� � HYPERLINK "http://www.wrc.org.uk/policy/norecourse.htm" ��http://www.wrc.org.uk/policy/norecourse.htm� 


� Women’s organisations account for 7% of the voluntary and community sector but only receive 2% of the funding (see � HYPERLINK "http://www.wrc.org.uk" ��http://www.wrc.org.uk�)


� � HYPERLINK "http://www.wrc.org.uk/../downloads/Policystuff/whywomenonly.pdf" �Why women-only? The value and benefits of by women, for women services�, Women’s Resource Centre, October 2007





PAGE  
2

[image: image2.jpg][image: image3.png]


